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Brain Fog Affects
Performance at Work
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ATTENTION: SUPERVISORS, MANAGERS, ADMINISTRATORS:

Session A: “Leadership Orientation to the EAP”, is always available on the website.
Please check your wallet cards or contact your HR department for your username
and password. Website Information — Webinars are available in the Work/Life
Services site. Log in on Connections website go to Employee or Leadership
Resources tab to access webinars, continue to scroll down on the Work/Life Services
opening page. (All webinars are archived for later viewing.) Information provided in
this newsletter is for general information purposes only and is not intended to be
specific guidance for any particular supervisor or human resource management
concern. For specific guidance on handling individual employee concerns, consult
with an EAP counselor. Copyright 1998, FHG.
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