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ATTENTION: SUPERVISORS, MANAGERS, ADMINISTRATORS:
Session A: “Leadership Orientation to the EAP”, is always available on the website 
- for new leadership employees or as a refresher course.

Each employer has their own unique user name and password for the leadership 
section and also a username and password for the employee section. Please check 
your wallet cards or contact your HR department for your username and password.

Website Information – Webinars, skill builders, articles and much more are available 
in the Work/Life Services site.  Log in on Connections website, and you will find 
this site in the drop down menus under Employee or Leadership Resources.  (To 
access webinars, continue to scroll down on the Work/Life Services opening page. 
All webinars are archived for later viewing.)

Information provided in this newsletter is for general information purposes only and is not 
intended to be specific guidance for any particular supervisor or human resource management 
concern. For specific guidance on handling individual employee concerns, consult with an EAP 
counselor. 
Copyright 1998, FHG.

CONTACT US TODAY:
Please contact our office by 
calling 800-779-6125 or e-mailing 
Joy (joy@connectionseap.com)
for more information or register 
online at:
www.connectionseap.com 

One of my employees went away 
to a halfway house for meth abuse 
treatment. He self-referred and now 
looks great. I am nervous because 
he socializes with employees after 
hours, and he drinks alcohol with 
them. Can meth users drink alcohol 
safely?

Yo u r  e m p l o y e e  m a y  b e 
abstinent from meth use, and 
his occupational and social 
functioning may be dramatically 
improved, but alcohol use 
following treatment for meth 
addiction would be contrary to 
the position of nearly all medical 
doctors who are experts on 
addiction and its treatment. 
According to the American 
Society of Addiction Medicine, 
addiction treatment requires 
“engagement in recovery 
activities.” Recovery means 
abstinence from psychoactive 
drug use, which includes alcohol, 
in order to avoid relapse to the

drug of choice. Your job, 
of  course,  i s  monitor ing 
performance and not focusing 
on the employee’s personal 
decisions outside work, no 
matter how ill-advised they may 
be. Relapse and its effect on 
performance may be evident in a 
week, a year, or more. Whenever 
it occurs, don’t over-look any 
counter-productive behavior 
or performance problem at 
work. If and/or when relapse 
occurs, team up with your HR 
department quickly, engage the 
EAP and provide documentation 
helpful to the EAP assessment 
counselor.
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Your job is monitoring 
performance not focusing 

on the employee’s personal 
decisions outside work...


